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in Europe now on all continents except Africa. 
What does this mean? We clearly need 

to see this problem from a Paneuropean 
approach and the European commission is 
strongly engaged on this topic and has laun-
ched important initiatives as, for example, the 
Youth guarantee,  EURES and a new EU wide 
skills agenda, which will be published early 
next year.

The Agenda will set out measures on how 
we can better anticipate skills needs and 
improve the transparency and recognition of 
qualifications within Europe. It will reinforce 
engagement and dialogue with the business 
community for a shared commitment to deliver 
a skills-rich Europe. 

 Furthermore, I would like to recall the re-
commendations given in the framework of the 
European Semester. Here, Germany is asked 
to increase labour market participation of 
different groups such as women, migrants and 
older workers. Especially for the older workers 
there should be incentives for later retirement 
and measures for enhanced employability.

What recommendation ns would you give 
the Federal State of Brandenburg conside-
ring the securing of skilled personnel?

In order to remain on the path for growth 
and solve its demographic problem, Bran-
denburg needs to use the full potential of its 
working population and find innovative and 
especially practical ways to bring people back 
into employment. It is the matching of supply 
offer and demand which poses the biggest 
difficulties for companies. 

This dilemma is reflected in that fact, 
that the unemployment in Brandenburg is at 
the level of 9.9 Prozent while around 12.000 
of non-subsidised jobs are vacant. This also 
means doing substantial integration efforts to 
enable immigrants to benefit fully from edu-
cation and training opportunities and to make 

Indeed , skills shortages 
and the demographic prob-
lems are not only a specific 
German  problem. Our own 
Commission reports have 
confirmed that Europe is 
currently the oldest conti-
nent with the highest old age 
dependency ratio, and which 
will not get better as times 
goes by. 

Other parts of the world 
are however also experienci-
ng a dramatic ageing of their 
populations, with old-age 
dependency ratios climbing to 
levels clearly above the ones 

Mr Kazatsay, you are a guest of the annual 
meeting of the ESF of the Federal State 
of Brandenburg. Do you already know the 
country from previous visits? Which items 
on the agenda are you completing during 
your present visit?

Yes, I have already been to Brandenburg 
previous times and have always appreciated 
my visits in this beautiful region. Potsdam has 
evolved into such a dynamic city. 

For this time I will be attending the ESF 
annual event at the Kongresshotel Potsdam 
and will be speaking on the topic of skills 
from a European Perspective and how the EU 
funds can contribute to a adequately skilled 
workforce. Unfortunately, there is no time for 
a project visit what I regret,  but the next time 
hopefully I can make it. 

The Brandenburg annual meeting of the 
ESF will be hold on the subject of securing 
skilled personnel in Brandenburg. As the 
negative demographic development is not 
only a German problem, I would like to ask 
you to assess the problem from a European 
point of view.

 EU · ESF 

Brandenburg find practical ways for  
skilled employees
Deputy Director-General for Employment, Social Affairs and Inclusion, Euro-
pean Commission, Zoltan Kazatsay, gave an interview at the ESF conference 
in Brandenburg, a federal state in Germany.

Zoltan Kazatsay. gab in seinem Vortrag einen 
Überblick zu den europäischen Arbeits- und 
Fachkräftestrategien und dem Beitrag, den die 
EU-Fonds dazu leisten.

Zoltan Kazatsay im Gespräch mit der Ministerin 
Diana Golze vor der ESF-Tagung. 
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their full contribution on the labour market, 
where possible. 

This is of course easier said than done but 
I believe Brandenburg has already set the right 
priorities in its professional skills strategy and 
has chosen a very holistic approach in order 
to face the challenges ahead.  Having all the 
players on board, schools, enterprises, social 
partners to name but a few, and focus on 
the complexity of challenges as early school 
education, qualifications of unemployed, 
knowledge transfer and start-ups – this all 
together seems to be a very viable strategy 
approach for the future.

 Mr Kazatsay, the refugee flows, which 
have been reaching Europe since summer, 
are a current topic in the EU countries and 
concern the Europeans very much. Are there 
already any considerations about how the 
ESF might contribute to the fast integration 
of the refugees? Are there any thoughts of 
increasing the resources for social projects 
in districts and regions that are particularly 
burdened?

The AMIF (Asylum and immigration Fund) 
should be regarded as the first key EU instru-
ment of support to the integration of migrants 
in the Union. As such, it will play a major role 
in the first stages of integration of migrants 
before they acquire a legal permit to reside in 
the Member States. After the first stages of 
integration, the ESF will be the most adequate 
instrument of support to continue the integ-
ration process of the migrant, with a view to 
facilitate the integration of migrants into the 
labour market.

There are no limitations to the support 
the ESF can provide for migrants as compared 
to European citizens, once the legal access to 
the labour market is fulfilled and the measures 
are in line with the respective Operational 
Programme strategy. What is crucial is to have 

Zoltan Kazatsay stellte sich den Fragen der 
Teilnehmerinnen und Teilnehmern der  
ESF-Jahrestagung
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a targeted step by step approach for different 
segments of those people and thus ensure 
easier integration and a more efficient job 
and skills-matching process. Of course, not 
everyone will become a qualified worker and 
obviously much more effort is needed than 
just professional training. Language classes, 
counselling and assistance to migrants and 
their families, a quicker recognition process for 
foreign qualification diploma on the policy side 
are all part of the same challenges. 

While there will be considerably more 
money available for the AMIF in the coming 
months, there will be however no “ fresh mo-
ney “ for the ESF. A lot depends on the priorities 
member States define as their targets. ESF in 
general can be used for supporting migrants 
by using the present Operational Programmes 
without necessarily modifying them.

Thank you!


